Take a moment and complete the following questionnaire. We regret losing an

employee and hope that through this questionnaire we can identify areas for

improvement and address any situation needing attention. It will serve to enable us in
developing policies and practices that reflects the needs of the employees. This form
will not become a part of your personnel file and will not affect your rehire status. Your

cooperation is appreciated.

Personal Information

Name: ) AV"‘“‘S""C‘j"‘

by
Employment Number: AMSC/AMSV__ 2363

Mobile No: 13631326414 Gender: [ cmie

Department: _fAeclicod bl Winoy

Designation: Priocess  Associpte

Date of Joining: 30/02/2022  pate of Leaving: 23 Jo1 | 2024
(Day/Month/Year) (Day/Month/Year)

Details of Projects Worked:  Chrge Entey

Pra. 27

Immediate Supervisor Name: _Snimvanmn D)

Manager Name: __ ™Meo.sm
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Why are you leaving the job?
pensoinet  Rensoh

2. What were the most important factors in your deciding to take a new job?
Salary? Benefits? Time off? Something else?

Frteching SnLAvg Hagh.

3. Did your current job meet your expectations?

™Y TExpectntion WAS 51”‘“‘”j

4. Did you receive adequate support and training in your job?
Tyood T"‘(m\’\\h@ and  Swepe rﬁr‘@
vl s goodl  pPogkive ™Moo |

5. What did you like about your job?
The best oppuitliy mnd
Rehiverments . Lean Somcthing

6. What did you dislike about your job?
Not Diglilec

7. What change is required to carry out your job?
o (-_-r\_}-\.';_j .
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10.

11.

12.

13.

14

Did you receive enough training to do the job effectively?

ik ng Hiven

Did you receive enough support to do your job effectively?

The best+ Supportting 4o worileirg

How did you feel about the supervision you received?
I  Abldy ond Flex b‘.n.j ok won(c

What was your working relationship with your manager like?
You WK Hae prunt maemged £on hpwing
condickence (i e Feourng . %H"}‘d +o e
honle Thelepenntely)

How do you feel about the feedback you received from your manager?
e AbiWY and 4o the wonle im ceperntely

How would you describe your relationship with your colleagues?
The best coUenmumes,

How would you rate the working environment and do you have any
suggestions for improvement?
The great envinonment . No Suagest)ons,
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15. Do you have any suggestions regarding organizational policies and
procedures?
'}\IO-H'\_‘zng

16. Did you have clear objectives in your job?

T\la-Hfu»\j

17. How were these objectives communicated to you?

Comnmunicmtion wwns Soed |

18. What is positive about this organization?

The ©noeu) zation Wrts best Rtuomys
PasiHive Mood .=

19. In what ways can the organization improve?

Deveroph h?

20. Would you work for the company in the future?

Dets V\J—‘re,bj

21. Would you recommend this company to any of your friends looking for this
job?
Debnitery
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22. Do you have any questions or comments?

Flease Kindiy 5iegest give Satiiday
lepwe  In s ffice .

Signature of the Employee: Vb e,

Date: 31/ i]24

For HR department use:

Checklist Items

ID card and Access card -
Returned

Access removed

Issued relieving order /
experience letter

s
e
Date: é)'fég - 2024 Signature: y[)

Name of the HR: __ Al peurdpcsp nm
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